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Office of the Anti-Discrimination Commissioner

Celebrating Difference, Embracing Equality

Level 1, 54 Victoria Street, Hobart (  GPO Box 197 Hobart, Tasmania, Australia 7001

Telephone: [03] 6233 4841 (  Statewide: 1300 305 062  (  Facsimile: [03] 6233 5333

E-mail: antidiscrimination@justice.tas.gov.au  (  Website: www.antidiscrimination.tas.gov.au

MEDIA RELEASE / STATEMENT

21 November 2012
Launch of the Anti-Discrimination Commissioner’s Annual Report 2011-12
Today, I am pleased to launch the thirteenth Annual Report of the work of my office, following the tabling of the report today in the Tasmanian Parliament.
Reflecting on the year past, I am pleased to report my office has had many achievements during the reporting period. 

Our Major Achievements
· Continuing and growing demand for education and training resulting in an increase of 16% in the number of training programs delivered and 47% more community education sessions delivered across the State.

· Enhanced information, education and promotional activities with schools and the community.

· Renewal and relaunch of the OADC’s electronic newsletter as In respect of rights and development of OADC Facebook presence.

· Development and launch of a suite of posters and postcards to deliver key messages about discrimination and prohibited conduct.

· Significant increase in the use of early resolution mechanisms in complaints.

· Success flowing from major changes to the complaints process with an increase of almost 18% in the number of complaints resolved with the assistance of the OADC (through early resolution and conciliation processes).

· Strong interest from and contribution by interns and work placement students to the work of the OADC in both research and administrative projects.

· Recognition of the valuable contribution the OADC makes on policy issues through increased requests for input to both state and federal inquiries and review processes.

· Securing a permanent Senior Policy & Project Officer at the OADC.

The low number of complaints being referred to the Anti-Discrimination Tribunal reflects the success of the efforts of my staff to assist parties to resolve complaints early.

Our Future Direction

I hope that the year ahead will involve a number of new and exciting initiatives including, depending on the decisions made in the Tasmanian Parliament, the implementation of and education and promotion about the administrative changes recommended from the Anti-Discrimination Amendment Bill 2012.
I hope to look more closely at how to enhance the capacity of the Act through the use of strategic interventions and expanded provisions about who can complain and how compliance requirements can be enhanced.
A very important aspect of anti-discrimination law is its capacity to influence change through education and increased understanding of rights and obligations, without need for individuals to assert their rights through complaints. 
All anti-discrimination laws in Australia seek to achieve this, yet there is always a struggle to ensure that there are adequate resources available to undertake the proactive work needed to support and assist all in the business, government and community sectors to understand how to achieve compliance.

There is more work ahead to further streamline the complaint resolution and investigation process to ensure that we are being as effective as we can be with limited resources.

With yesterday’s release of the exposure draft of a future single federal anti-discrimination law, I am also looking forward to examining how we can improve the State Act in line with some of the proposed federal changes.

I would like to express my sincere thanks to all whom have engaged with me and my office during the year on various human rights, social justice, equal opportunity and discrimination issues at the state and level.  The humanity and commitment of these people assists my office to reach closer to our objective of fostering a society free of discrimination, prejudice, bias and prohibited conduct. 

